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Scope 
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• This report evaluates the work undertaken 
under the Doncaster Minority Partnership Board 
during the COVID-19 pandemic, which drew 
upon the recommendations of the Public Health 
England Report on disparities in health 
outcomes from COVID. 

• The report has also incorporated the 
implementation of ongoing recommendations 
from BME Health Needs Assessment carried 
out in 2017/18
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Reflections from members of MPB 
highlighted the following key points:
Positives

• Supporting Doncaster’s ethnic communities through the pandemic 
and increasing vaccine uptake within these communities. 

• Doncaster MPB is a unique platform in Doncaster, and members 
valued it: “No other alternative to the MPB and has seen the 
changes in Doncaster in the last 20+ years and is proud to be a 
member of the MPB due to the unique work it does.”

• The MPB is a place that can offer expertise and contributions to the 
strategic areas of developments in Doncaster: “What we've got here is 
potentially invaluable, … I'm talking about the Minorities Partnership quite 
a lot, which means that the maternity came here. You know, these various 
people are gonna come here. …everybody that comes really values it and it 
definitely makes a difference to communities.” Participant
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Reflections from members of MPB 
highlighted the following key points:
Challenges

• Broadening the outreach of MPB forum and work with the Inclusion 
and Fairness Forum, the Fairness Commission, and Voluntary Action 
Doncaster (VAD) to create a more collaborative way of working

• Racism and discrimination still exists in Doncaster. 
•  “Yeah, the unconscious bias is something that I see all the time and 

… I find it a struggle to challenge. Although I will do it, I will challenge 
every single time.”

• “I'm sorry I've experienced racism without knowing why. Now 
understand why, but I do see this throughout not just the local 
authorities and the health authorities, but right across society.  
…cultural discrimination is definitely there in Doncaster. Disability 
discrimination is definitely there.” Participant
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Ethnicity change (2011 -21)
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General Health 2011 
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General Health 2021 
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General Health 2021*
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* Age standardised
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Action Plan Progress 
PHE1: Ethnicity data collection and recording

Achievements and Progress

 Public Health Team had been routinely receiving ethnicity data from the UK 
Health Security Agency (UKHSA) during the pandemic, The DMBC Policy 
Insight and Change (PiC) Team; and NHS in terms of Covid infection rates, 
vaccination uptake and hospital admission data. 

 Public Health Team were routinely receiving ethnicity data from the local NHS 
Integrated Care Board (ICB) in terms of Covid vaccination rates.

 For the first time, 2021 Census has got more ethnicity data: Roma group was 
added under White ethnic group; 

 Refreshed Focus Group discussion is being undertaken among the ethnic 
minority communities in Doncaster. For the first time, this has included the 
Roma/Romanian communities.

 Data team in Doncaster is looking at data related to health profile of ethnic 
minorities in Doncaster. 
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Action Plan Progress 
PHE1: Ethnicity data collection and recording

Challenges

 quality issues around categorisation and incomplete or inaccurate entries 
around ethnicity remain. Approach to mandatory reporting or a ‘push’ on front 
line workers requesting this information needed. Recognised that some people 
make conscious choice not to self-identify. 

 Importance of cultural competency training among health (Primary Care 
Network), social care, and voluntary staff related to ethnicity.

• Actions 

1. Explore available data from different partner agency that could form part of 
health profile of ethnic minority health in Doncaster (Data Team);

2. Provide and roll out cultural competency training, which includes the recording 
and reporting of data on ethnicity (NHS – Primary Care and Secondary Care; 
Council, and Voluntary Sector).
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Action Plan Progress 

HNA 5: Wider determinants- housing, employment, education, social 
capital etc.
Achievements and Progress

 Doncaster Employment Hub weekly jobs update shared with Minorities 
Partnership Board and partners for dissemination.

 Challenges related to dispersal of asylum seekers in Doncaster discussed 
with relevant partners and mechanism agreed to address challenges faced 

 Health Protection Engagement team secured and coordinated English as a 
Second or Foreign Language (ESOL) and Family Learning classes for 
underserved ethnic groups (predominantly Roma). The offer includes child 
care provision at an accessible venue in the heart of the community. 
Classes commenced in February 2023 and uptake has been positive.
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Action Plan Progress 

HNA 5: Wider determinants- housing, employment, education, social 
capital etc

Challenges 

 The wider determinants often require partnership working and the agencies 
responsible are often not health but require collaboration/ a partnership 
approach

Actions

1. This action is being progressed by the system partners (Action Team 
Doncaster, system partners and Doncaster’s Health and Wellbeing 
Board)
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Recommendation to Health and 
Wellbeing Board 

•To note progress and challenges 
•To support areas of actions to 
address the challenges 
highlighted. 
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